., .!. .
CASSOVIA MEDI VALLEY CASSOVIA MEDI VALLEY

PLAN RODOVE) ROVNOSTI GENDER EQUALITY PLAN

KLASTRA CASSOVIA MEDI VALLEY OF THE CASSOVIA MEDI VALLEY
CLUSTER




CIELE RODOVE) ROVNOSTI V KLASTRI CASSOVIA MEDI VALLEY

OPATRENIA A NATROJE NA DOSIAHNUTIE CIELOV

MONITOROVANIE A VYHODNOCOVANIE UDAJOV ..........oooovvevvrvisissmssasssssissssmssssesesisssssesess

CASS0VIA MEDI VALLEY

GENDER EQUALITY OBJECTIVES IN THE CASSOVIA MEDI VALLEY CLUSTER ................

MEASURES AND TOOLS TO ACHIEVE OBJECTIVES.........cccciiiiiiiniiniinnnns

DATA EVALUATION AND MONITORING ..............

CASSOVIA MEDI VALLEY

vz 1]

12



Klaster Cassovia Medi Valley

Klaster Cassovia Medi Valley (skratka CMV) je asociaciou vyskumnych institicii,
zdravotnickych zariadeni, univerzit, podnikatel'skych subjektov s ucelenou predstavou
participovat’ na rozvoji vedy a vyskumu v ramci vychodoslovenského regionu. Klaster tak
predstavuje spolo¢ni iniciativu vzdelavacich indtitacii a poprednych podnikatel'skych
spolo¢nosti orientujucich sa na medicinsky, kozmeticky a farmaceuticky priemysel. Zaroven je
akceleratorom budovania regionalneho inovaéného partnerstva, ked'ze sa svojou vysokou
profesionalnou ¢innostou snazi zabezpetit' aktivhu medziregionalnu spolupracu vysokych
§kol, nemocnic, a tuzemskych a zahraniénych podnikatel'skych subjektov, s cielom jednak
zatraktivnit' region pre potencionalnych investorov a vytvorit’ tak miesto, kde sa oplati podnikat
a zit' a jednak prispiet’ iniciativou svojich ¢lenov k rozsireniu a spristupneniu vedeckého a
vyskumného prostredia.

Jednym z hlavnych ciel'ov CMYV je ziskanie pozicie vyznamného narodného klastra pre oblast’
mediciny, farmacie a kozmetiky. Za ti¢elom naplnenia tohto ciel'a chee klaster vytvorit’ priestor
na uplatnenie a rozvoj slovenskym startupom pre oblast biomediciny, ¢im sa zvysi
ich schopnost’ konkurovat’ aj v ramci globalneho prostredia. V nadviiznosti na to klaster
zdoraziuje potrebu vybudovania inteligentného zdravotnictva priblizujaceho sa vizii Europskej
komisie predstavenej v strategickom dokumente Open Innovation 2.0, ktory kladie doraz na
aplikaciu novych pristupov v boji za zdiel'ané hodnoty, akymi su verejné zdravie, prosperita,
rast ¢i udrzatel'nost’ v ramei ckologie.

Z dlhodobého hl'adiska je preto planom CMV poskytovat’ komplexny systém vyvojovych a
inovaénych sluzieb v ramci slovenského a curdpskeho trhu a zaradit’ sa tak medzi tspesné
narodné a europske vyskumné siete. CMV myslienku Eurdpskej komisie podporuje
posiliiovanim synergie medzi podnikatel'skym, vedeckym a vzdelavacim prostredim, tvorcami
politik, regionalnymi autoritami a prostredim koncovych uzivatel'ov. Vysledkom je existencia
raritnej inovacnej, kooperativnej a kreativnej platformy, ktora produkuje technologické a
znalostnej kapacity v ramci regionalneho prostredia.

Dlhodobym zamerom klastra Cassovia Medi Valley je vysokou profesionalnou &innostou
podporovat’ medziregionalnu spolupracu vysokych §kél, nemocnic, mesta Kogice, Kosického
samospravneho kraja a poprednych podnikatel'skych subjektov s ciel'om zatraktivnit’ region pre
potencialnych investorov a vytvorit’ tak podmienky pre efektivne podnikanie. CMV tento
zamer podporuje posiliiovanim synergic medzi podnikatel'skym, vedeckym a vzdelavacim
prostredim, tvorcami politik, regionalnymi autoritami a prostredim koncovych uzivatelov.
Vysledkom je existencia raritnej inovacnej, kooperativne) a kreativnej platformy, ktora
produkuje technologické a znalostnej kapacity v ramci regionalneho prostredia.

Naplinanie cielov zdruZenia sa realizuje prostrednictvom vzdelavacej, vedeckej a vyskumnej
¢innosti, informac¢ne) a propagacnej ¢innosti, organizovanim a zabezpeCovanim seminarov,
Skoleni a konferencii, pripravou arealizaciou projektov zameranych na podporu cielov
zdruzenia, vypracovanim analyz, §tadii a prognoz dalicho rozvoja regionu a spolocnosti,
publikacnou a vydavatel'skou ¢innost'ou, mobilizaciou zdrojov, medzinarodnou a cezhrani¢nou
spolupracou s organizaciami podobného charakteru.

Cassovia Medi Valley Cluster

Cassovia Medi Valley Cluster (CMV) is an association of research institutions, health
care facilities, universities and business entities with a coherent idea to participate in the
development of science and research in the Eastern Slovakia region. The Cluster is therefore a
joint initiative of educational institutions and leading companies focused on the medical,
cosmetic and pharmaceutical industries. It is also an accelerator for the creation of regional
innovative partnerships, as it seeks to ensure active interregional cooperation between
universities, hospitals, national and international business entities through its high-level
professional activity. The aim of this activity is to make the region more attractive to potential
investors, thus creating a place worth doing business and living in, but also, through the
initiative of its members, to contribute to the expansion and accessibility of the scientific and
research environment.

One of the main objectives of the CMYV is to obtain the title of a major national cluster in the
medical, pharmaceutical and cosmetic sectors. In order to achieve this objective, the Cluster
wants to create a space for application and development of Slovak start-ups in the biomedical
sector, which would increase their ability to compete even on a global level. Consequently, the
Cluster emphasises the need to create an intelligent healthcare system, in line with the vision of
the European Commission presented in the strategy document Open Innovation 2.0, which
highlights the application of new approaches in the pursuit of shared values, which are public
health, prosperity, growth and sustainability within the ecology.

In the long term, CMV therefore plans to provide a comprehensive system of development and
innovative services on the Slovak and European market and to become one of the successtul
national and European research networks. CMV supports the idea of the European Commission
by strengthening synergies between business, science and education environment, policy
makers, regional authorities and end-users. The result is the existence of a rare innovative,
collaborative and creative platform that generates technological and knowledge capacities in
the regional environment.

The long-term mission of Cassovia Medi Valley is to support inter-regional cooperation of
universities, hospitals, the City of KoSice, the KoSice Self-governing Region and leading
business entities through high-level professional activity, with the aim of making the region
more attractive to potential investors and thus creating a place worth doing business in. CMV
supports this mission by strengthening synergies between business, science and education
environment, policy makers, regional authorities and end users. The result is the existence of a
rare innovative, collaborative and creative platform that generates technological and knowledge
capacities in the regional environment.

The association's objectives are achieved through educational, scientific and research activities,
information and promotional activities, organising and holding seminars, training courses and
conferences, preparing and implementing projects that support the association's objectives,
preparing analyses, studies and forecasts of further development of the region and society,
publishing and editorial activities, mobilising resources, international and cross-border
cooperation with organisations of a similar nature.



Uspech klastra Cassovia Medi Valley prameni z multidisciplindmeho pristupu. Spéja v sebe
oblasti bioinzinierstva, biomediciny, kreativneho priemyslu, umelej inteligencie ¢i dokonca
softwarového inzinierstva. Klaster stimuluje a posiliiuje regionalnych aktérov za ucelom
vynimoc¢nej  produkcie,  konkurencieschopnosti, zamestnanosti a  spolo¢enskych
hodndt. Vystupom ¢innosti klastra Cassovia Medi Valley ma byt produkcia l'udskych kapacit,
vznik novych odborov a foriem vo vzdelavani, a taktiez prepojenie vzdelavacich a vedecko-
vyskumnych aktivit s prostredim praxe a koneénych uzivatel'ov. Cinnost’ klastra Cassovia Medi
Valley prebicha v sulade s Horizon 2020 (Ramcovy program pre vyskum a inovacie) a
nadvizujiacou iniciativou v oblasti vedeckého vyskumu - Horizon Europe.

Rodova rovnost’

Rodova rovnost’ znamena rovnaké prava, povinnosti a prilezitosti pre vietkych, bez
ohl'adu na pohlavie. Rodovii rovnost’ mozno povazovat za jeden zo zakladnych predpokladov
naplnenia idey ¢i principu spravodlivosti. Rodova rovnost’ je zakladnym pravom a zakladnou
hodnotou demokratickej spolo¢nosti. Rodova rovnost’ totiz znamena predovsetkym spravodlivé
zaobchadzanie so Zenami a muzmi, ¢o moéze znamenat tak rovnaké zaobchadzanie, ako aj
zaobchadzanie, ktoré je rozdielne, ale je ekvivalentné z hl'adiska prav, vyhod, povinnosti
a moznosti. Vychadza z principu, Ze vietky l'udské bytosti maji pravo slobodne rozvijat’ svoje
schopnosti a vyberat' si z moznosti bez réznych obmedzeni. Rozdielne spravanie, aspiracie
a potreby Zien a muzZov su uznavané, hodnotené, zohladiiované a podporované v rovnakej
miere a nediskriminujico. Rodova rovnost’ tiez zabezpeCuje rovnaky pristup k vzdelaniu a
prilezitostiam na rozvijanie osobnych ambicii, zaujmov a talentov. Okrem toho vytvara
podmienky na zosuladenie sukromného, rodinného a pracovného Zzivota a znemoziuje
akékol'vek rodovo podmienené alebo sexualne obtazovanie.

Rovnost medzi zZenami amuzmi je =zakladnou hodnotou Europske) unie,
medzinarodného spoloéenstva a zdkladnym pravom garantovanym Ustavou Slovenskej
republiky. Je to jedna z piatich hodnét, na ktorych je Unia zaloZena a jedna zo zakladnych
pilicrov medzinarodného spolo¢enstva. Rovnost’ Zien a muzov je ustanovend v Charte
zakladnych prav Europskej tnie, ktorou sa zaroven zakazuje diskrimindacia na zaklade pohlavia.
Vo vietkych svojich ¢innostiach sa Unia zameriava na odstranenie nerovnosti a podporu
rovnopravnosti medzi muzmi a Zenami.

Zeny a muzi v celej svojej rozmanitosti by mali mat’ rovnaké prileZitosti na to, aby prosperovali
a boli hospodarsky nezavisli, boli odmenovani rovnako za svoju pracu rovnakej hodnoty, mali
rovnaky pristup k financovaniu a poberali spravodlivé déchodky. Zeny a muzi by sa mali
rovnako podiel’at’ na opatrovatel'skych povinnostiach a finanénej zodpovednosti.

Podl'a Eurdpskeho institatu pre rodova rovnost’ (EIGE), ktory je jedinou agenttirou Eurdpskej
unie zameranou vvhradne na rodova rovnost, sa rodova rovnost’ tvka aj spravodlivého
rozdel'ovania zdrojov, loh a rozhodovacich pravomoci medzi muzmi a Zenami. Tento pristup
prispieva nielen k socidlnej spravodlivosti, ale aj k ekonomickému a spolocenskému rozvoju
tym, Ze podporuje plné vyuzitie potencidlu celej populdcie. Plan rodovej rovnosti je délezitym
krokom k zabezpeceniu spravodlivého zaobchadzania a rovnakych prilezitosti pre vetkych bez
ohl'adu na pohlavie.

S predstavenim programu Horizont Eurdpa Eurdpska komisia spravila z GEP zakladna
poziadavku na Gc¢ast’ v ramcovom programe vyskumu. GEP definovali ako: sibor zavazkov
a ¢innosti, ktorych cielom je podporovat’ rodova rovnost v organizacii prostrednictvom
procesu Strukturalnych zmien.

The success of the Cassovia Medi Valley Cluster lies in its multidisciplinary approach. It brings
together the fields of bioengineering, biomedicine, creative industries, artificial intelligence and
even software engineering. The Cluster stimulates and strengthens regional entities to ensure
outstanding production, competitiveness, employment and social values. The output of the
Cluster's activities is the production of human capacities, the creation of new disciplines and
forms of education, as well as the linking of educational and scientific research activities with
the practice and end-user environment. The activities of the Cassovia Medi Valley Cluster are
carried out in accordance with Horizon 2020 (Framework Programme for Research and
Innovation) and a follow-up initiative in the field of scientific research — Horizon Europe.

Gender equality

Gender equality means the same rights, responsibilities and opportunities for all,
regardless of gender. It can be seen as one of the basic prerequisites for the fulfilment of the
idea or principle of justice and it is a fundamental right and value of the democratic society. It
means first and foremost the fair treatment of women and men, which can mean equal treatment
as well as different but equal treatment in terms of rights, benefits, responsibilities and
possibilities. Gender equality is based on the principle that all human beings have the right to
freely develop their abilities and to choose from among possibilities without restriction. The
different behaviours, aspirations and needs of women and men are recognised, valued,
accommodated and supported equally and without discrimination. Gender equality also ensures
equal access to education and opportunities to develop personal ambitions, interests and talents.
It also creates the conditions for reconciling private, family and professional life and eliminates
any gender-based or sexual harassment.

Equality between women and men is a core value of the European Union, the
international community and a fundamental right guaranteed by the Constitution of the Slovak
Republic. It is one of the five values on which the European Union is based and one of the core
pillars of the international community. Equality between women and men is enshrined in the
Charter of Fundamental Rights of the European Union, which also prohibits discrimination
based on gender. In all its activities, the European Union aims to eliminate inequality and
promote equal rights for men and women.

Women and men, in all their diversity, should have equal opportunities for prosperity and
economic independence, equal pay for work of equal value, equal access to finance and fair
pensions. Women and men should share equally in caring and financial responsibilities.
According to the European Institution for Gender Equality (EIGE), which is the only agency of
the European Union that focuses exclusively on gender equality, gender equality also refers to
a fair distribution of resources, tasks and decision-making powers between men and women.
This approach contributes to the social justice, but also to the economic and social development
by promoting the full use of the potential of the entire population. The Gender Equality Plan
(GEP) is an important step in ensuring fair treatment and equal opportunities for all, regardless
of gender.

With the presentation of the Horizon Programme, the European Commission has made the GEP
a basic requirement for participation in the Research Framework Programme. The GEP is
defined as: a set of commitments and activities aimed at promoting gender equality in
organisations through the process of structural change.

Gender equality is a value that benefits society as a whole and, in addition to its moral and
social dimension, has a significant economic basis. Such equality is an economic investment in
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Rowvnost’ zien a muzov je hodnotou z ktorej prosperuje cela spoloénost’ a ma okrem moralnej a
socialnej dimenzie aj vyrazné ckonomické opodstatnenie. Rovnost zien a muzov je
ckonomickou investiciou do buducnosti, ktora zaroven prispieva k ekonomickému rastu
spolo¢nosti vo viacerych smeroch. Je preto v zauyme nas vietkych, aby si Zeny 1 muzi boli
skuto¢ne rovni a mali v réznych fazach zivota redlnu moznost vol'by.

Slovenska republika ma v oblasti rovnosti Zien a muzov pomerne uc¢inni, aj ked’ nie $pecificky
zameranu, domacu legislativu. Rovnost’ Zien a muzov je aj v Slovenskej republike zakotvena v
Ustave SR, ktora zakazuje diskriminéciu, ked’ zaruéuje zékladné prava a slobody vietkym bez
ohl'adu na pohlavie, rasu, farbu pleti, jazyk, vieru a nabozenstvo, politické, ¢i iné zmyslanie,
narodny alebo socialny pdvod, prislusnost’ k narodnosti alebo etnickej skupine, majetok, rod
alebo iné postavenie. Z hladiska slovenske) legislativy je relevantnd najmd tzv.
Antidiskrimina¢ny zakon, ktory zakazuje diskriminaciu z dévodu pohlavia, nabozenského
vyznania alebo viery, rasy, prisluSnosti k narodnosti alebo etnickej skupine, zdravotného
postihnutia, veku, sexualnej orientacie, manzelského stavu a rodinného stavu, farby pleti,
jazyka, politického alebo iné¢ho zmyslania, narodného alebo socialneho pévodu, majetku, rodu
alebo iného postavenia alebo z doévodu oznamenia kriminality alebo inej protispolo¢enskej
¢innosti, pricom dodrziavanie zasady rovnakého zaobchadzania nie je naplnené len zdrzanim
sa diskrimina¢ného konania, ale aj v predchadzani diskriminacii a prijimani preventivnych
opatreni. Ostatna novela rozsirila moZnost’ prijatia doasnych vyrovnavacich opatreni pre
vietky subjekty verejnej spravy a pravnické osoby. Obdobne je zakaz diskriminacie na zaklade
pohlavia a povinnost’ rovnakého odmefiovania pre Zeny a muZov za rovnaki pracu alebo pracu
rovnake] hodnoty zakotvena aj v Zakonniku prace34 ako aj v inych relevantnych pravnych
aktoch.

Vlada Slovenskej republiky 28. 4. 2021 schvalila strategické materialy z dielne Ministerstva
prace, socidlnych veci a rodiny SR (MPSVR SR) — Celostatnu stratégiu rovnosti Zien a muzov
a rovnosti prileZitosti v Slovenskej republike na roky 2021-2027 a k nej prislusny Akény plan
a Narodnu stratégiu deinstitucionalizacie systému socialnych sluzieb a nahradnej starostlivosti.
Celostatna stratégia pokryva 8 strategickych oblasti a priorit: Dostojnost” a telesna integrita;
Zosuladenie rodinného a pracovného Zivota; Vzdelavanie, veda a vyskum; Rovnost’ prilezitosti
a pristup na trh prace, ekonomicka zavislost a chudoba Zien; Politickd a ekonomicka
participacia a uc¢ast na rozhodovani; Zabezpecenie participativneho mechanizmu na
presadzovanie rovnosti Zien a muzov a instituciondlne zabezpecenie rovnosti Zien a muzov;
Zac¢lenovanie zranitenych skupin a viacnasobna diskriminacia Zien a maloletych deti/dievcat;
Medzinarodna rozvojova spolupraca a humanitarna pomoc. Akény plan zasa reflektuje na
identifikované problémy, hlavny ciel a nadvézujice operaéné ciele v kazdej strategickej oblasti.
Realizicia stanovenych uloh bude mat’ pozitivny dopad na zlepSenie kvality Zivota Zien.

Rodova rovnost’ v klastri Cassovia Medi Valley

Rodova rovnost v klastri Cassovia Medi Valley je neoddelitel'nou si¢astou dlhodobych ciel'ov
a stratégii v klastri. V ramci klastra Cassovia Medi Valley je zabezpecena rovnost prilezZitosti
pre Zeny a muzov, ako aj nulova tolerancia k akejkol'vek forme diskriminacie. Taktiez je
zabezpecfena podpora rodovej rovnosti v oblasti vyskumu, inovacii a podnikania. Kazdy ¢len
klastra ma garantované pracovné podmienky bez akychkol'vek foriem diskriminacie, ¢im sa
posiliiuje inkluzivne prostredie. Zenim a muZom patria prava vyplyvajice z pracovnopravnych
vztahov bez akychkol'vek obmedzeni a priamej alebo nepriamej diskriminacie. Ciel'om je aby
rodova diverzita bola vhimana ako vyhoda, ktord prispieva k rozvoju inovaénych procesov,
kreativity a kvalitnych rozhodnuti.

Aj v organizaciach vedy a vyskumu si rozpoznatelné a identifikovatel'né viaceré formy
nerovnosti medzi Zenami a muzmi. Pozorovat’ mozno fenomén deravého potrubia, t. j. postupny

the future, which at the same time contributes to the economic growth of society in various
ways. It is therefore in the interest of all of us that women and men are truly equal and have
real choices at different stages of their lives.

The Slovak Republic has relatively effective, although not specifically targeted, national
legislation in the area of gender equality. Gender equality in the Slovak Republic is also
enshrined in the Constitution of the Slovak Republic, which prohibits discrimination by
guaranteeing fundamental rights and freedoms to everyone regardless of gender, race, colour,
language, belief or religion, political or other opinion, national or ethnic origin, nationality or
ethnic group, property, birth or other status. From the point of view of Slovak legislation, the
most relevant is the Anti-discrimination Act, which prohibits discrimination on the grounds of
gender, religion or belief, race, national or ethnic origin, disability, age, sexual orientation,
marital or family status, colour, language, political or other opinion, national or social origin,
property, birth or other status, or on the grounds of reporting crimes or other anti-social
activities, where compliance with the principle of equal treatment is achieved not only by
refraining from discriminatory conduct, but also by preventing discrimination and taking
preventive measures. The latest amendment extends the possibility of adopting temporary
compensatory measures to all public administration bodies and legal entities. Similarly, the
prohibition of discrimination on grounds of sex and the obligation to pay women and men equal
wages for equal work or work of equal value are enshrined in the Labour Code and other
relevant laws.

On 28 April 2021, the Government of the Slovak Republic adopted the strategic documents
prepared by the Ministry of Labour, Social Affairs and Family of the Slovak Republic
National Strategy for Gender Equality and Equal Treatment in the Slovak Republic for 2021
2027 and the related Action Plan and National Strategy for Deinstitutionalisation of the System
of Social Services and Alternative Care. The National Strategy focuses on eight strategic areas
and priorities: Dignity and physical integrity; Reconciliation of family and professional life;
Education, Science and research; Equal opportunities and access to the labour market,
Economic dependence and poverty of women; Political and economic participation and
decision-making; Ensuring participatory mechanisms to promote gender equality and
institutional arrangements for gender equality; Inclusion of vulnerable groups and multiple
discrimination against women and minor children/girls; International development cooperation
and humanitarian aid. The Action Plan in turn reflects the issues identified, the main objective
and the subsequent operational objectives in each strategic area. The implementation of the
identified tasks will have a positive impact on the improvement of women's quality of life.

Gender Equality in the Cassovia Medi Valley Cluster

Gender equality in the Cassovia Medi Valley Cluster is an integral part of its long-term goals
and strategies. Equal opportunities for women and men and zero tolerance of any form of
discrimination are firmly established in the Cassovia Medi Valley Cluster. Gender equality in
research, innovation and entreprencurship promoted as well. The Cluster guarantees each
member working conditions without any form of discrimination, which strengthens an inclusive
environment. Women and men have rights deriving from employment relationships without any
restrictions and direct or indirect discrimination. The aim is to achieve that gender diversity is
perceived as an asset that contributes to the development of innovative processes, creativity and
high-quality decisions.

Various forms of inequality between women and men are also recognised and identified in
science and research organisations. This includes the so-called 'leaky pipeline' phenomenon,
1.e. the progressive decline of women on the way to higher academic ranks and positions. Not



ubytok Zzien na ceste k vy$&im akademickym hodnostiam a funkciam. Vo vednych odboroch
nad’alej pretrvava niclen vertikilna, ale aj horizontala rodova segregacia, ¢o nevytvara priestor
pre diverzitu v priestore vedy a vyskumu.

Podla spravy o rodovej rovnosti spoloénosti ELSEVIER, svetového lidra v oblasti
zhromazd'ovania publika¢nych dat, z roku 2017, tvoria Zeny 40% vyskumnych kapacit v
rozliénych odboroch vedy a techniky, ale predstavuju len 20% vSetkych vyskumnikov v oblasti
energetiky, inZinierstva, matematiky, fyziky a astronémie. Zeny podla hlavnych zisteni spravy
menej casto publikuju svoje prace, alebo spolupracuji na medzinarodnej trovni ako muzi a su
nedostatoéne zastipené medzi vynalezcami. Podobna situacia prevlada a) v oblasti
implementécie vedeckovyskumnych projektov. Udaje z Informaéného systému o vyskume,
vyvoji a inovaciach SK CRIS ukazujq, Ze situacia na Slovensku koreluje s europskymi trendmi.
Presadzovanie rodovej rovnosti v CMV je rozhodujice a klicové na dosiahnutie pIného
potencialu klastra, na vytvaranie lepsich pracovnych podmienok, zvysovanie kvality vyskumu,
podporu spoluprace medzi jednotlivymi ¢lenmi klastra.

Klaster Cassovia Medi Valley sa zavizuje podporovat’ rodova rovnost’ a vytvarat’ inkluzivne
prostredie. Tato stratégia vychadza z odpori€ani a smernic stanovenych Eurdpskym inStititom
pre rodovu rovnost’ (EIGE), ako aj zo slovenskej Stratégie rovnosti Zien a muzov a rovnosti
prilezitosti na roky 2021- 2027. Cielom je zaistit' rovnaké prilezitosti pre muzov a Zeny
v prostredi, kde rodova diverzita podporuje vyskum a vyvoj, inovacie a rozhodovacie procesy.
V ramei klastra sa rodova rovnost’ realizuje na viacerych urovniach: od vyvazeného zastipenia
muzZov a Zien vo vedlcich a rozhodovacich poziciach, cez rovnaky pristup k vzdelaniu a
profesijnému rozvoju, az po implementiciu flexibilnych pracovnych podmienok, ktoré
podporuju zosuladenie pracovného a osobného Zivota. Podporou rovnosti prileZitosti pre Zeny
a muzov sa zaroven vytvara priestor na rozvoj novych, inovativnych projektov, ktoré prispeju
k prosperite regionu a celej spolocnosti. Rodovy rozmer v oblasti vedy a vyskumu prinasa
pridani hodnotu z hladiska excelentnosti, exaktnosti, reprodukovatelnosti, kreativity
a obchodnych prilezitosti.

Ciele st neoddelitel'nou sucast'ou vizie vytvorit’ inkluzivne, spravodlivé, udrZatel'né pracovné
prostredie, ktoré podporuje rovnakeé prileZitosti pre vietkych bez ohl'adu na pohlavie. Zamerom
je eliminovat’ rodoveé nerovnosti v zamestnani, vyskume a inovaciach.

¢ Podporovat’ rodovo vyviZené pracovné prostredie
Zabezpedit’ spravodlivé podmienky pre vietkych zamestnancov bez ohl'adu na pohlavie,
podporoval’ vyvazZené zastipenie muZov a zien na vietkych Grovniach organizicii.

e Podporit’ diverzitu a inkliziu v organizaciach klastra
Zaviest’ opatrenia na podporu inkluzivneho pracovného prostredia, ktoré bude
reSpektovat’ a vyuzivat’ rozmanitost’ zamestnancov a odbornikov. Eliminovat’ vietky

only vertical but also horizontal gender segregation persists in the scientific fields, which does
not create space for diversity in science and research.

According to the 2017 Gender Equality Report by the ELSEVIER, a world leader in the
collection of publication data, women represent 40% of research capacity in various scientific
and technical fields, but only 20% of all researchers in the ficlds of energy, engineering,
mathematics, physics and astronomy. According to the Report's main findings, women are less
likely than men to publish their work or collaborate at national level. They are also under-
represented among inventors. The situation is similar when it comes to the implementation of
scientific research projects. Data from the Information System for Science and Resecarch SK
CRIS show that the situation in Slovakia correlates with European trends.

Promoting gender equality in the CMV is a crucial and key aspect for realising the full potential
of the Cluster, creating better working conditions, increasing the quality of research, and
supporting cooperation between the individual members of the Cluster.

The Cassovia Medi Valley Cluster is committed to promoting gender equality and creating an
inclusive environment. This strategy is based on the recommendations and directives of the
European Institution for Gender Equality and the Strategy for Gender Equality and Equal
Treatment in the Slovak Republic for 2021-2027. The aim is to ensure equal opportunities for
women and men in an environment where gender diversity promotes research and development,
innovation and decision-making processes.

Within the Cluster, gender equality is implemented at several levels: from the balanced
representation of men and women in leadership and decision-making positions, to equal access
to education and professional development, to the implementation of flexible working
conditions that support the reconciliation of work and private life. Promoting equal
opportunities for women and men also creates space for the development of new, innovative
projects that will contribute to the prosperity of the region and society as a whole. The gender
dimension in science and research adds value in terms of excellence, rigour, reproducibility,
creativity and business opportunities.

The objectives are an integral part of the vision to create an inclusive, fair and sustainable
working environment that promotes equal opportunities for all, regardless of gender. The aim
is to eliminate gender inequality in work, research and innovation.

e To promote a gender balanced work environment
Ensure fair conditions for all employees, regardless of gender, and promote gender
balance at all levels of the organisation.

e To promote diversity and inclusion in Cluster organisations
Take steps to promote an inclusive work environment that respects and embraces the
diversity of employees and professionals. Eliminate all forms of discrimination and



formy diskriminacie a podporovat’ kultiru, v ktorej s Zeny a muzi rovnako zapojeni
do inovaénych procesov a rozhodovania.

e Podporovat’ transparentnost’ a rozmanitost’ v timoch a procesoch
Zvysit zastupenie rdznych perspektiv v rozhodovacich organoch a projektovych
timoch. Zaviest jasné a spravodlivé pravidla pre vyber, odmenovanie a kariérny postup.

e Zlepdit’ pristupu k vzdelivaniu a rozvoju
Poskytovat prileZitosti na odborny rast a kariérny postup prostrednictvom vzdelavacich
programov a mentoringu, zdiel'anie osvedCenych postupov v oblasti rodove) rovnosti
medzi organizaciami v ramci klastra

e Podpora mladych talentov a budicu generaciu odbornikov
Motivovat' mladé zeny k $tadiu technickych a vedeckych odborov a zabezpecit' ich
aktivnu podporu v rozvoji kariéry.

e Podpora rovnovahy medzi pracovnym a osobnym Zivotom (work life balance)
Ciel'om je zabezpedit’ rovnovahu medzi pracovnym a osobnym Zivotom zamestnancov,
zavedenie flexibilnych podmienok, ako napr. praca t domu alebo flexibilné pracovné
hodiny.

e Monitorovanie a hodnotenie pokroku
Cielom je pravidelne hodnotit’ pokrok v oblasti rodovej rovnosti v ramci klastra.
Pravidelne monitorovat’ stav rodovej rovnosti a hodnotit’ i¢innost’ zavedenych opatreni.

Podporovat’ rodovo vyvaiené pracovné prostredie

Klaster CMV podporuje vyvazené zastipenie muZov a Zien vo vSetkych organizaciach ¢lenov
klastra CMV. Je to jednym z hlavnych ciel'ov pre vytvorenie spravodlivého prostredia. Nie je
to len otazkou spravodlivosti, ale aj strategickym krokom k zvySeniu konkurencieschopnosti
a inovaéného potencialu klastra. VyvaZzené zastipenie muzov a Zien vo vietkych organizaciich
klastra vytvara prostredie, kde nazory a pristupy roznych pohlavi st rovnako zastupené,
Cielom je vytvorit’ rodovo vyvazené vyberové procesy pri prijimani novych zamestnancov,
ktoré budu zohladiovat odborné kvalifikicie bez akychkol'vek rodovych predsudkov. Na
urovni projektov podporovat’ projekty v rame1 vyskumu a inovacii, ktoré sa zameriavaji na
rodovo vyvazené timy, a poskytni Zenam prileZitosti vo vedeckych a manazérskych poziciach.
V ramei klastra sa bude podporovat’ zapojenie rozmanitych skupin do riadenia a rozhodovania.
To zahrfiia vytvaranie timov, ktoré odrazaji rodova a odbornu diverzitu, ako aj implementaciu
mentoringovych programov na podporu kariérneho rozvoja pre Zeny a iné znevyhodnené
skupiny. Sledovanie zloZenia timov a zabezpecenie rovnosti prileZitosti pri vymenovani do
riadiacich pozicii sa stane pravidelnou sicast'ou ¢innosti klastra.

Podpora rodovo vyvazeného pracovného prostredia prindsa mnozstvo vyhod ako napriklad
zvysena inovdcia, ked'ze rozmanité timy moézu generovat' viac inovativnych napadov, lepsie
rozhodovanie, kedZe rézne nazory veda k lepSiemu porozumeniu problém, & zlepSend
reputicia, ked'Ze organizacie srodovo vyvazenym prostredim su atraktivnejSie pre
talentovanych zamestnancov,

promote a culture in which women and men are equally involved in innovative
processes and decision-making.

e To promote transparency and diversity in teams and processes
Increase the representation of diverse perspectives in decision-making bodies and
project teams. Establish clear and fair rules for selection, remuneration and promotion.

e To improve access to training and development
Provide opportunities for professional development and career advancement through
training programmes and mentoring, and share best practices on gender equality among
organisations within the Cluster.

e To support for young talent and the next generation of professionals
Encourage young women to study technical and scientific subjects and provide active
support for their career development.

¢ To promote work-life balance
The aim is to help employees achieve a better work-life balance by introducing flexible
working arrangements, such as working from home or flexible working hours.

e To monitor and evaluate the progress
The aim is to regularly assess progress on gender equality within the Cluster. Regularly
monitor the status of gender equality and evaluate the effectiveness of the measures
taken.

Promoting a gender balanced work environment

The CMV Cluster encourages a balanced representation of men and women in all CMV Cluster
member organisations. This i1s one of the main objectives to create a fair environment. It is not
only a matter of fairness, but also a strategic step to increase the competitiveness and innovation
potential of the Cluster. A balanced representation of men and women in all Cluster
organisations creates an environment in which the views and approaches of the different
genders are equally represented.

The objective is to create gender-balanced selection processes for the recruitment of new staff,
taking into account professional qualifications without gender bias. At project level, support
research and innovation projects that focus on gender-balanced teams and provide opportunities
for women in scientific and leadership positions.

The involvement of diverse groups in management and decision-making will be promoted
within the Cluster. This includes the creation of teams that reflect gender and professional
diversity, as well as the implementation of mentoring programmes to support the career
development of women and other disadvantaged groups. Monitoring the composition of teams
and ensuring equal opportunities in appointments to management positions will become a
regular part of the Cluster's activities.

Promoting a gender balanced working environment brings a number of benefits, such as
increased innovation, as diverse teams can generate more innovative ideas; better decision-
making, as different opinions lead to a better understanding of the problem; or improved
reputation, as organisations with a gender balanced environment are more attractive to talented
employees.



Klaster Cassovia Medi Valley vytvara prostredie, kde su vietky formy rodového obtazovania
alebo nasilia striktne odmietané a kazdy zamestnanec ma pocit, Ze je v bezpeéi a moze otvorene
vyjadrit’ svoju identitu.

Podporit’ diverzitu a inklGziu v organizaciach klastra

Podporenie diverzity a inklizie je zdkladnym predpokladom na vytvorenie spravodlivého
a produktivneho pracovného prostredia. Tento pristup zabezpecuje to, aby vietky procesy
v ramei organizacii boli inkluzivne a neobsahovali diskriminaéné prvky. Ciel'om je posilnit’
organizaciu ako miesto, kde sa ceni roznorodost’ a kazdy zamestnanec sa citi akceptovany bez
ohl'adu na svoj rod. Kultdra inkluzie je neustile podporovand, kde rodova rovnost nie je len o
rovnakych prileZitostiach, ale aj o otvorenosti voéi roznym identitam a skisenostiam. Je to
hodnotovy ramec, ktory je implicitne podporovany vietkymi organizaciami. Potrebné je
podporovat kultaru inklizie prostrednictvom Skoleni a workshopov zameranych na zvySovanie
povedomia o diverzite v ramci klastra, tiez povzbudzovat’ ¢lenov klastra k aktivnemu zapdjaniu
sa do iniciativ na podporu rodovej rovnosti.

Komunikacia o rodovych zdlezitostiach je prirodzenou siastou organizicie, podporuje
diskusiu o rodovych otazkach a zaistuje, Ze kazdy ma pristup k informaciam o politikach a
postupoch tykajicich sa rodovej rovnosti. DéleZité je zabezpedit' aby existovala otvorena
komunikacia o rodovych otazkach, aby bola transparentnd adostupnd pre vSetkych.
Komunikovat’ s pouzZitim jazyka a obrazovych prostriedkov tak, aby sa vyhlo neimyselnému
pouzivaniu diskriminaénych vyrazov. PouZivanie rodovo neutrdlneho jazyka, ktory odkazuje
rovnako na muzov a Zeny a nepodporuje stereotypné vnimanie rodovych uloh.

Podpora rozmanitych procesoch v rozhodovacich procesoch odraza rodovi a odborni
diverzitu, na zdklade ¢oho maji timy tendenciu generovat viac inovativhych napadov
a efektivnejsie riesit’ problémy.

Podporovat’ transparentnost’ a rozmanitost’ v timoch a procesoch

V stcasnej dobe, kedy je konkurencia na trhu prace vysoka, je dolezita podpora transparentnosti
a rozmanitosti v timoch a procesoch, aby sa vytvorilo prostredie, kde sa zamestnanci citia
akceptovani a motivovani. Diverzita v timoch prinasa rdézne perspektivy, ¢o vedie k lepSiemu
rozhodovaniu a inovaciam. Organizacie sréznorodymi timami maji tendenciu byt
flexibilnejie a schopnejsie prisposobit’ sa meniacim sa podmienkam na trhu. Zamestnanci,
ktori sa citia akceptovani a reS$pektovani bez ohl'adu na pohlavie alebo iné charakteristiky su
zvytajné viac motivovani a produktivni. Udrzanie kvalitnych zamestnancov je zasadné
z ckonomického hladiska, ked'ze zvysena fluktuacia pracovnych sil byva nakladna na zauenie
a tréning. Na diskriminaciu z dvodu pohlavia sa vzt'ahuje osobitna legislativa EU a judikatara
Sudneho dvora. Zakonnik prace stanovuje, ze mzdové podmienky musia byt dohodnuté bez
akejkol'vek formy diskriminacie na zaklade pohlavia. Klaster CMV sa zaviizuje k dodrziavaniu
tychto predpisov a k zabezpeceniu transparentnosti vo vietkych procesoch.

Klaster sa zaviaze k transparentnosti vo vsetkych procesoch, vratane vyberu zamestnancov,
kariérnych postupov a odmeifiovania. Vietky organizacie buda publikovat’ pravidla a kritéria,
podl'a ktorych sa rozhoduje o nabore a hodnoteni zamestnancov. Opatrenia na podporu naboru,
vyberu a kariérneho postupu maja za ciel’ zabezpecit', aby Zzeny a muzi mali rovnaké $ance na
rozvoj a napredovanie vo svojej vedeckej kariére. Kritické preskimanie existujiacich
vyberovych procesov a postupov vo vietkych fazach a naprava akychkol'vek predsudkov su
délezitymi krokmi na zabezpe€enie rodovej rovnosti v akademickej a vyskumnej kariére.

The Cassovia Medi Valley Cluster creates an environment where all forms of gender-based
harassment or violence are strictly rejected and where every employee feels safe to express his
or her identity openly.

Promoting diversity and inclusion in Cluster organisations

Promoting diversity and inclusion is fundamental to creating a fair and productive working
environment. This approach ensures that all processes within the organisation are inclusive and
free from discriminatory elements. The aim is to strengthen the organisation as a place where
diversity is valued and where every employee, regardless of gender, feels accepted. A culture
of inclusion is continuously promoted, where gender equality is not only about equal
opportunities, but also about openness to different identities and experiences. It is a set of values
that is implicitly supported by all organisations. There is a need to promote a culture of inclusion
through training and workshops to raise awareness of diversity within the Cluster, also to
encourage Cluster members to actively engage in initiatives to promote gender equality.
Communication on gender issues is a natural part of the organisation, encouraging discussion
on gender issues and ensuring that everyone has access to information on gender equality
policies and practices. It is important to ensure that communication on gender issues is open,
transparent and accessible to all. Communication should use language and imagery to avoid the
unintentional use of discriminatory language. Gender neutral language should be used that
refers to both men and women equally and does not promote stereotypical notions of gender
roles.

Promoting diversity in decision-making reflects gender and professional diversity, and teams
tend to generate more innovative ideas and solve problems more effectively.

Promoting transparency and diversity in teams and processes

In today's competitive labour market, it is important to promote transparency and diversity in
teams and processes to create an environment where employees feel accepted and motivated.
Diversity in teams brings different perspectives, leading to better decision making and
innovation. Organisations with diverse teams tend to be more flexible and able to adapt to
changing market conditions. Employees who feel accepted and respected, regardless of gender
or other characteristics, tend to be more motivated and productive. Retaining quality staff is
crucial from an economic point of view, as increased staff turnover tends to be costly in terms
of training and retraining. Sex discrimination is covered by specific EU legislation and the case
law of the Court of Justice. The Labour Code stipulates that wage conditions must be agreed
without any form of gender discrimination. The CMV Cluster is committed to complying with
these regulations and to ensuring transparency in all processes.

The Cluster will commit to transparency in all processes, including staff selection, career
development and remuneration. All organisations will publish the rules and criteria by which
decisions on staff recruitment and evaluation are made. Measures to support recruitment,
selection and carcer development will aim to ensure that women and men have equal
opportunities to develop and progress in their scientific careers. Critically reviewing existing
selection processes and procedures at all stages and correcting any bias are important steps in
ensuring gender equality in academic and research careers. The Cluster will regularly publish
information on selection processes and criteria to ensure transparency. By ensuring fair
treatment of all staff, CMV strengthens its position as a major national cluster.



Klaster bude pravidelne uvergjiovat’ informacie o vyberovych procesoch a kritériach, aby
zabezpecil ich transparentnost. Sposobom zabezpecenia spravodlivého zaobchadzania so
vietkymi zamestnancami CMV posilfiuje svoje postavenie ako vyznamny narodny klaster.
Délezité bude posilnit’ spolupracu medzi réznymi rodovymi skupinami v organizacii s cielom
zlepsit’ medzil'udské vztahy a timova dynamiku.

Zlepsit’ pristupu k vzdelavaniu a rozvoju

Cielom je zabezpecit' rovnaky pristup k vzdelavacim a odbornym programom pre vietkych
¢lenov klastra bez ohl'adu na pohlavie. Klaster CMV planuje organizovat’ mentoringoveé
a vzdelavacie programy Specidlne zamerané na Zeny v technickych odboroch, a tak poskytnat
Zzenam viac prilezitosti na odborny rast a kariérny postup, organizovat’ stretnutia na vymenu
osvedCenych postupov, praxe, prostrednictvom spoloénych analyz, tematickych semindrov.
Clenské organizacie budii motivované ponikat interné a externé vzdelavacie aktivity pre
vietkych zamestnancov. Posilni sa spoluprica s univerzitami a odbornymi institiciami, aby sa
mladym Zenam poskytli konkrétne prileZitosti na kariérny rast, Stipendia a staze.

Vzdelavanie a zvySovanie povedomia — napr. organizovanie 8koleni a workshopov zameranych
na rodova rovnost’, odstranenie stereotypov a podporu inklazie pre vietkych zamestnancov.
Zavedenie mentoringovych a kou¢ingovych programov pre Zeny v technickych a vyskumnych
poziciach, s ciel'om zvysit’ ich zastipenie v riadiacich funkciach a vedeckych timoch.
Priebeznd komunikdcia je kIic¢ova pre zviditeInenie GEP a informovanie zamestnancov a
zapojenie zamestnancov do jeho implementacie.

Organizovanie workshopov, konferencii a diskusii na tému rodove) rovnosti a diverzity,
zdiel'anie praxe a nastrojov na implementaciu rodovej rovnosti.

Poskytovat’ prileZitosti na odborny rast a kariémy postup prostrednictvom vzdeldvacich
programov a mentoringu, zdiel'anie osved¢enych postupov v oblasti rodovej rovnosti medzi
organizdciami v ramci klastra. Organizovanim vzdelavacich programov, mentoringovych
iniciativ a spoluprdcou s univerzitami sa zabezpe¢i, Ze Zeny maji rovnaké prileZitosti na
odborny rast a kariéry postup.

Podpora mladych talentov a budicu generaciu odbornikov

V mladych I'udoch vidime zaklad pre dlhodoby tspech a konkurencieschopnost’. V su¢asnom
rychlo meniacom sa svete je nevyhnutné investovat' do rozvoja mladych T'udi, ktori budua
schopni ¢elit’ vyzvam budicnosti a postvat’ hranice vedy, vyskumu a inovacii. Klaster podpori
mladé Zeny k stadiu technickych a vedeckych odborov, prostrednictvom stazi, Stipendii,
mentoringovych programov. NavySe tuzke partnerstva s univerzitami umoziuja klastru
poskytovat’ praktické skusenosti, ktoré st nevyhnutné na prepojenie akademického Zivota
s praxou. Budeme organizovat podujatia a sutaze pre Studentky v oblasti biomediciny,
kozmetiky a farmacie. Klaster Cassovia Medi Valley bude motivovat’ mladé zeny k stadiu
technickych a vedeckych odborov prostrednictvom Stipendii, stazi a vzdelavacich programov.
Organizacia podujati, ako s sut'aze a konferencie, zamerané na podporu mladych talentov,
poskytne §tudentkdm priestor na ich sebarealizaciu a profesiondlny rast. Clenské organizacie sa
budu aktivne zapdjat’ do mentoringu a podpory mladej generacie

It will be important to strengthen cooperation between the different gender groups in the
organisation in order to improve interpersonal relations and team dynamics.

Improving access to training and development

The aim is to ensure equal access to education and training programmes for all Cluster
members, regardless of gender. The CMV Cluster plans to organise mentoring and training
programmes aimed specifically at women in technical fields, thus providing more opportunities
for professional growth and career advancement for women, and to organise meetings to
exchange best practices and methods through joint analysis and thematic seminars. Member
organisations will be encouraged to provide internal and external training for all staff.
Cooperation with universities and professional institutions will be strengthened to provide
specific career development opportunities, scholarships and internships for young women.
Education and awareness-raising activities, such as the organisation of training courses and
workshops on gender equality, the elimination of stereotypes and the promotion of inclusion
for all employees, as well as the introduction of mentoring and coaching programmes for
women in technical and research positions, will be implemented to increase their representation
in management positions and scientific teams.

Ongoing communication is key to raising the profile of the GEP and keeping staff informed and
involved in its implementation.

Organising workshops, conferences and discussions on gender equality and diversity, sharing
practices and tools for implementing gender equality.

Providing opportunities for professional development and career advancement through training
programmes and mentoring, sharing best practices on gender equality among organisations
within the Cluster. Organising training programmes, mentoring initiatives and working with
universities to ensure that women have equal opportunities for professional development and
career advancement.

Supporting young talent and the next generation of professionals

We see young people as the foundation for long-term success and competitiveness. In today's
rapidly changing world, it is essential to invest in the development of young people who will
be able to meet the challenges of the future and push the boundaries of science, research and
innovation. The Cluster will encourage young women to study technical and scientific fields
through internships, scholarships and mentoring programmes. In addition, close partnerships
with universities will enable the Cluster to provide the practical experience that is essential to
link academic life with practice. We will organise events and competitions for female students
in the fields of biomedicine, cosmetics and pharmacy. The Cassovia Medi Valley Cluster will
motivate young women to study technical and scientific ficlds through scholarships, internships
and training programmes. The organisation of events such as competitions and conferences
aimed at promoting young talent will provide female students with a space for self-realisation
and professional growth. Member organisations will be actively involved in mentoring and
supporting the younger generation.



Podpora rovnovahy medzi pracovnym a osobnym Zivotom
(work life balance)

KIicovym komponentom transformdcie kultiry organizacie pre presadzovanie rodovej
rovnosti je rovnovaha medzi pracovnym a sikromnym Zivotom. Cielom je zabezpecit
rovnovahu medzi pracovnym a osobnym Zivotom zamestnancov, zavedenie flexibilnych
podmienok, ako napr. prica z domu alebo flexibilné pracovné hodiny. Vysoky vykon a
spokojnost” zamestnancov st dosiahnutel'né len vtedy, ked’ maju moznost’ zostladit’ pracovné
povinnosti so sikromnym zivotom. Klaster podporuje flexibilné pracovné podmienky, ako st
praca z domu, flexibilny pracovny ¢as ¢i prispevky na starostlivost’ o deti. Rovnovaha medzi
pracovnym a sukromnym Zivotom je ddlezitd pre vietkych zamestnancov a zahffia
zabezpecenie toho, aby kazdy dostal naleziti podporu pri napredovani svojej kariéry popri
osobnych povinnostiach, ktoré mézu mat mimo pracoviska, vriatane opatrovatel'skych
povinnosti.

V sicasnosti sekundarne pravo EU upravuje implementaciu zasady rovnakého zaobchadzania
medzi muzmi a Zenami v oblasti zamestnania a povolania, v pristupe k tovarom a sluzbam a v
podnikani. Z hladiska rovnosti Zien a muzov je dolezitd aj uprava ochrany socidlnych prav
tehotnych pracovni¢ok a matiek, ako aj Gprava rodic¢ovskej dovolenky ktora je doélezita najma
v kontexte zosuladenia pracovného a rodinného Zivota. gosﬁkad’ovanie prace a rodinného Zivota
sa stalo doleZitou si¢astou mnohych oblasti politiky EU a jej ¢lenskych Statov. Zeny - matky s
malymi det'mi patria podl'a prieskumov spolu so star§imi Zenami medzi najviac znevyhodnené
skupiny na trhu prace. Zostladenie rodiny a prace v je zdkladny predpoklad ckonomickej
nezavislosti Zien a rovnosti medzi Zenami a muzmi a je zakladnym pilierom eurdpskych politik
pre oblast’ zamestnanosti. Organizacie v klastri sa zameraju na poskytovanie flexibilnych
pracovnych moZnosti, ktoré umoznia zamestnancom efektivne zosuladit’ pracovny a sikromny
zivot, Podpora pri navrate do prace po materskej ¢i rodicovskej dovolenke sa stane sicastou
politiky klastra, t.j. opdtovné zaclenenie zamestnancov po prestavkach v kariére vratane
aktivneho mentorstva a podpory. Poskytne sa moznost’ ipravy tlexibilného pracovného ¢asu na
¢iastoény uvizok, ako aj praca na dialku. Cielom je vytvorit' prostredie, kde vsetci
zamestnanci, bez ohl'adu na rod, maji rovnaké moznosti pre starostlivost’ o rodinu a osobny
zivot

Monitorovanie a hodnotenie pokroku

Bez pravidelného monitorovania a hodnotenia nie je mozné efektivne 1lap[ﬁat’ stanovené ciele.
Ciel'om je pravidelne hodnotit’ pokrok v oblasti rodovej rovnosti v ramei klastra, pravidelne
monitorovat’ stav rodovej rovnosti a hodnotit’ u¢innost’ zavedenych opatreni. Zabezpecuje, Ze
rodova rovnost’ nie je len formdlnou agendou, ale Zivo uplatiovanou hodnotou, ktora sa odraza
vo vietkych aspektoch fungovania organizacii v klastri. Pravidelné zhromazd'ovanie dat o
zastipeni muzov a Zien, ich kariémom postupe a mzdovych podmienkach bude slazit' na
monitorovanie GspeSnosti zavedenych opatreni. Tieto Gdaje vytvoria ddlezity podklad pre
diskusie na Grovni vedenia a umoznia lepSie pochopenie skrytych bariér, ktoré mézu branit’
rovnakému uplatneniu muZov a Zien. Klaster bude pripravovat pravidelné spravy o stave
rodove] rovnosti a identifikovat’ oblasti, ktoré si vyZaduju zlepSenie. Zverejfiovanie tychto
vysledkov na urovni celého klastra posilni zodpovednost a transparentnost. Pravidelné
zdiel'anie poznatkov a vysledkov zaroven podpori vymenu skusenosti medzi clenskymi
organizaciami, ¢im sa zvy§i ich schopnost’ efektivne reagovat na vyzvy a implementovat
osvedCené postupy. Monitorovanie tak neostava izolovanou aktivitou, ale stdva sa stGcastou
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Promoting work-life balance

Work-life balance is a key component of transforming an organisation's culture to promote
gender equality. The aim is to help employees achieve a better work-life balance by introducing
flexible working arrangements, such as working from home or flexible working hours. High
performance and employee satisfaction can only be achieved if employees have the opportunity
to balance their work responsibilities with their personal lives. The Cluster encourages flexible
working arrangements, such as working from home, flexible working hours or childcare
contributions. Work-life balance is important for all employees and involves ensuring that
everyone is properly supported to develop their careers alongside any personal responsibilities
they may have outside the workplace, including caring responsibilities.

The current EU secondary legislation regulates the implementation of the principle of equal
treatment between men and women in employment and occupation, access to goods and
services, and business. From the point of view of gender equality, it is also important to regulate
the protection of the social rights of pregnant workers and mothers, as well as the regulation of
parental leave, which is particularly important in the context of reconciling work and family
life. The EU and its Member States have made reconciling work and family life an important
part of many of their policies. Surveys show that mothers with young children, together with
older women, are among the most disadvantaged groups in the labour market. Reconciling work
and family life is a prerequisite for women's economic independence and gender equality, and
a core pillar of European employment policy. Organisations within the Cluster focus on
providing flexible working opportunities to ensure that employees are able to reconcile work
and private life effectively. Support for return to work after maternity or parental leave will
become part of the Cluster's policy, i.e. the reintegration of employees after career breaks,
including active mentoring and support. The Cluster will offer the possibility of flexible part-
time working arrangements and working from home. The aim is to create an environment where
all employees, regardless of gender, have equal opportunities for family care and private life.

Monitoring and evaluation of progress

The objectives set cannot be effectively achieved without regular monitoring and evaluation.
The aim is to regularly assess the progress of gender equality within the Cluster, to regularly
monitor the status of gender equality and to evaluate the effectiveness of the measures taken. It
ensures that gender equality is not just a formal agenda, but a value that is lived and reflected
in all aspects of the functioning of the organisations in the Cluster. Regular data collection on
gender representation, career progression and pay conditions will be used to monitor the success
of the measures taken. This data will form an important basis for discussion at management
level and will allow a better understanding of the hidden barriers that may hinder equal
opportunities for men and women. The Cluster will produce regular reports on the state of
gender equality and identify areas for improvement. The publication of these results at Cluster
level will strengthen accountability and transparency. The regular sharing of knowledge and
results will also promote the exchange of experiences among member organisations, thereby
enhancing their capacity to respond effectively to challenges and implement good practices. In
this way, monitoring will not remain an isolated activity, but will become part of a wider
ecosystem of improvement and innovation that will drive the Cassovia Medi Valley Cluster
towards greater social value and economic prosperity.
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girsicho ekosystému zlep8ovania a inovacie, ktory posuva klaster Cassovia Medi Valley smerom
k vyssej spolocenskej hodnote a ckonomickej prosperite.

Monitorovanie a vyhodnocovanie su zakladom pre uspeSni implementaciu planu rodovej
rovnosti v klastri Cassovia Medi Valley. Plany rodovej rovnosti (GEP) alebo akékol'vek iné ad
hoc iniciativy v oblasti rodovej rovnosti musia byt zaloZené na dokazoch.

Plan rodovej rovnosti si vyZaduje podporu a oficialnu angazovanost’ veducich predstavitel'ov,
ale najlepsie funguje, ked' sa rozvijaju s aktivnym zapojenim celej organizacie. Je potrebné
zaviest plan pravidelného monitorovania a kone¢né hodnotenie planu rodovej rovnosti.
Zodpovednost’ za implementaciu stratégie rodovej rovnosti bude rozdelena medzi jednotliveé
organizacie, ktoré st sucast'ou klastra CMV.

Cassovia Medi Valley bude systematicky implementovat’, monitorovat’ a hodnotit’ stav stratégie
rodovej rovnosti, ktora by mala prispiet’ k trvalo udrzatel'nému rozvoju.

Pravidelné zhromazd'ovanie informacii a ich analyza mézu pomébct’ organizaciam lepsie
porozumiet’ dynamike prostredia a reflektovat’ na jeho meniace sa potreby. Takyto pristup by
mohol byt" prirodzenou sucastou snahy o spravodlivejSie a otvorenejsie prostredie, ktore
podporuje réznorodost’ a inkluzivnost'.

Dolezité je tiez zaistit', aby monitorovanie bolo prirodzenou sucast'ou kultiry organizacie — ide
o proces, ktory nie je iba technickym cvifenim, ale neustdlym hl'adanim spdsobov, ako byt
inkluzivnejsimi, spravodlivej§imi a otvorenej§imi vo¢i rozmanitosti.

Vyhodnocovanie je prilezitostou na rozvoj dovery medzi zamestnancami, partnermi a d’alSimi
zainteresovanymi stranami. Organizacie sa tak mozu efektivne prispésobovat’ novym vyzvam
a poziadavkam. Dadlezity je vsak doraz na to, aby monitorovanie bolo vnimané ako podpora
pozitivnych zmien a nie ako povinnost’ ¢i formalita.

Monitorovanie a vyvhodnocovanie tak mézu prispievat’ k vytvaraniu prostredia, ktoré je v stiilade
s hodnotami diverzity, spravodlivosti a rovnosti, a to sposobom, ktory respektuje individualne
potreby a ciele jednotlivych organizacii.
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Evaluation and monitoring are pillars of the successful implementation of the Gender Equality
Plan in the Cassovia Medi Valley Cluster. The Gender Equality Plan (GEP) or any other ad hoc
initiatives related to gender equality must be evidence based.

The GEP needs the support and formal commitment of senior management, but works best
when it is developed with the active involvement of the whole organisation. It is necessary to
implement a regular monitoring plan and a final evaluation of the Gender Equality Plan.

The responsibility for the implementation of the gender equality strategy will be divided
between the individual organisations that will be part of the CMV Cluster.

Cassovia Medi Valley will systematically implement, monitor and evaluate the situation of the
gender equality strategy, which should contribute to long-term sustainable development.

A regular collection of information and its analysis can help organisations to better understand
the dynamics of the environment and reflect its constantly changing needs. Such an approach
could be a natural part of efforts to create a fairer and more open environment that supports
diversity and inclusivity.

It is important to ensure that monitoring is a natural part of the organisation's culture — it is a
process that is not just a technical exercise, but a constant search for solutions on how to be
more inclusive, fair and open in relation to diversity.

Evaluation is an opportunity to build trust between employees, partners and other stakeholders.
In this way, the organisations can adapt effectively to new challenges and requirements.
However, it is important to emphasise that monitoring should be seen as supporting positive
change and not as an obligation or a formality.

Monitoring and evaluation can therefore help to create an environment that is consistent with
the values of diversity, fairness and equality in a way that respects the individual needs and
objectives of each organisation.
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Rodova rovnost’ je neoddelitelnou stucastou moderného a prosperujuceho pracovného
prostredia, ktoré podporuje inovaciu, tvorivost’ a udrzatel'ny rozvoj. Klaster Cassovia Medi
Valley si uvedomuje, Ze naplfianie principov rodovej rovnosti nie je len otazkou etiky a
spravodlivosti, ale aj strategickou nevyhnutnostou. Pravidelnym hodnotenim a upravou
opatreni bude mozné dlhodobo udrziavat’ rovnost’ prilezitosti a prispievat’ k udrzatelnému a
inovativnemu rozvoju klastra.

Implementacia stratégie rodovej rovnosti v klastri nie je len o jednorazovych opatreniach, ale o
dlhodobom zavizku k pozitivnym zmenam. Plan rodovej rovnosti klastra Cassovia Medi Valley
je délezitym krokom k vytvoreniu spravodlivého pracovného prostredia, ktoré podporuje
inovaciu, kreativitu a konkurencieschopnost’. Realizacia tejto stratégie prispeje k posilneniu
postavenia zien vo vedeckej komunite a zabezpeci vyvazene zastiipenie pohlavi vo vietkych
aspektoch ¢innosti klastra.

Na zabezpecenie tspechu stratégie sa planuje aj pravidelna komunikacia s ¢lenmi klastra a
externymi partnermi, aby sa posilnila zodpovednost' a transparentnost’” v oblasti rodove;j
rovnosti.

Ddélezitym aspektom je vzajomna spoluprica ¢lenskych organizacii klastra — univerzit,
vyskumnych intitacii a firiem. Tento multidisciplinarny a multisektorovy pristup umoziuje
vytvarat' synergie, ktoré maximalizuji dopad jednotlivych opatreni. Vysledkom nie je len
zlepienie pracovného prostredia pre zamestnancov klastra, ale aj pozitivny prinos pre cely
vychodoslovensky region, ktory ziskava konkurencieschopnejsi a atraktivnejsi ekosystém pre
inovacie a podnikanie.

Plan rodovej rovnosti v klastri Cassovia Medi Valley ma tiez 8irsi spolocensky rozmer. Podpora
mladych talentov, motivacia zien k $tadiu a kariére v technickych a vedeckych odboroch ¢&i
zavadzanie flexibilnych pracovnych podmienok pomahaji riesit’ dlhodobé vyzvy, ako su
nedostatok odbornikov v inovativnych odvetviach, rodovd nerovnovaha a harmonizicia
pracovného a osobného Zivota. Klaster tak prispieva k naplianiu ciel'ov, ktoré rezonuju aj na
narodnej a eurdpskej Grovni.

Zaroven je tato stratégia signalom pre partnerov a vergjnost’, ze Cassovia Medi Valley je lidrom
v presadzovani modernych a inkluzivnych hodndt. Transparentna komunikacia a zdielanie
uspechov s ostatnymi inStitciami posiliiuji dévervhodnost’ klastra a jeho postavenie ako
vyznamného narodného aktéra v oblasti vedy, vyskumu a inovacii.

Zaverom mozno konstatovat’, Ze klaster Cassovia Medi Valley svojim pristupom k rodovej
rovnosti nielenze vytvara priaznivé pracovné prostredie pre svojich &lenov, ale aj posiliiuje
svoju reputaciu ako progresivncho partnera. Vysledkom bude pracovné prostredie, kde kazdy
jednotlivec, bez ohl'adu na rod, mdze naplno rozvijat’ svoj potencial a prispievat’ k inovaciam,
ktoré budna formovat’ buducnost’ regionu a spolo¢nosti.
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Gender equality is an integral part of a modern and progressive working environment that
fosters innovation, creativity and sustainable growth. Cassovia Medi Valley Cluster understands
that the fulfilment of gender equality principles is not only a question of ethics and fairness, but
also a strategic necessity. Through regular evaluation and modification of policies, it will be
possible to maintain equal treatment and contribute to the sustainable and innovative
development of the Cluster.

The implementation of the gender equality strategy in the Cluster is not just about one-off
measures, but about a long-term commitment to positive change. The Gender Equality Plan of
the Cassovia Medi Valley Cluster is an important step towards creating a fair working
environment that promotes innovation, creativity and competitiveness. The implementation of
this strategy will contribute to strengthening the position of women in the scientific community
and ensure gender balance in all aspects of the Cluster's activities.

To ensure the success of the strategy, regular communication with Cluster members and external
partners is also planned to strengthen accountability and transparency on gender equality.

An important aspect is the mutual cooperation of the Cluster member organisations —
universities, research institutions and companies. This multidisciplinary and multisectoral
approach creates synergies that maximise the impact of individual actions. The result is not only
an improved working environment for the Cluster's employees, but also a positive benefit for
the entire Eastern Slovakia region, which gains a more competitive and attractive ecosystem
for innovation and entrepreneurship.

The Gender Equality Plan in the Cassovia Medi Valley Cluster also has a wider societal
dimension. Encouraging young talent, motivating women to study and pursue careers in
technical and scientific ficlds, or introducing flexible working conditions help to address long-
term challenges such as the shortage of skilled workers in innovative sectors, gender imbalance
and work-life balance. The Cluster thus contributes to objectives that resonate at national and
European level.

At the same time, this strategy is a signal to partners and the public that Cassovia Medi Valley
is a leader in promoting modern and inclusive values. Transparent communication and sharing
of successes with other institutions strengthens the Cluster's credibility and its position as a
major national player in science, research and innovation.

In conclusion, through its approach to gender equality, the Cassovia Medi Valley Cluster not
only creates a favourable working environment for its members, but also strengthens its
reputation as a progressive partner. The result will be a working environment where each
individual, regardless of gender, can develop their full potential and contribute to innovations
that will shape the future of the region and society.
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